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BB . UnityPoint Health - Meriter

T BV 5 1 e
202 South Park Street,
Madison, W1 53715
Ak www.unitypoint.org/madison/financial-assistance

UW Health B4#5 77 BhEt El
Administrative Offices Building $2itE N\ UW Health I 75550 5 A DAE RIS
7 /INIRF IRg [] P P B2 2 R A

AT (877) 278-6437

EE RS- (608) 833-5039

RS UW Health — B4#5 17 Bh 5t &l
Administrative Offices Building
7974 UW Health Court
Middleton, W1 53562

Al : www.uwhealth.org/communitycare
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UnityPoint Health — Meriter

IR B — 2021 TR %517 Bh SR EE 5 4R

BRI T PMTECH AR PIRR,  DUEE UPH A i &R UPH — Meriter
WIRABS et ], DAL HE AN G . ASCHFRREEMRYE [ B OREATTE Bk
K1 IEOREH IR, UM E N CAEYE(FPG)A— i E iR 5K (AGB).

B A WIS (FPG) A HiF & K A M AR,

14 HH 5% B4 A B 2 L IR s
(Department of Health and Human Services, HHS)7E Bt 5 & st it b 3545 .

BA#5 R BhiR S

KE EREAO

A 1R <300%  FPG <400% FPG <600% FPG
1 12,880 38,640 51,250 64,400
2 17,420 52,260 69,680 87,100
3 21,960 65,880 87,840 109,800
4 26,500 79,500 106,000 132,500
5 31,040 93,120 124,160 155,200
6 35,580 106,740 142,320 177,900
7 40,120 120,360 160,480 200,600
8 44,660 133,980 178,640 223,300

TR eiE 100% 80% 73%
* UPH — Meriter AGB 7% 33%. A HGIHIE, sB2RER.

Bt 8 N ERZRE/I=FXN, B2 N2 5041$4,540.

IRAEAVERL, BRI GBI 50%) [ B 1T Re G B A IEAS T R — ik
VEEA 55 h Bh AR o

I

RIBEEREHREFEZE AL

<300% % < <400% | <500% | <600% > 600%
BEEE FPG 350FPG FPG FPG FPG FPG
< 50K 100% 93% 90% 85% 80% 75%
50K-100K 100% 93% 91% 90% 85% 80%
100K-150K 100% 96% 94% 93% 90% 85%
> 150K 100% 97% 96% 95% 95% 90%
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UnityPoint Health — Meriter

5% C — R RIREERBREETHNEER

UnityPoint — Meriter 5 H (4 ) B 2 RN 06 75 B85 FEL R0 5 Yok 25 7RV F 0 [ N
UPH — Meriter (202 South Park Street, Madison, WI 53715){ 3= 2 B& p A% [ BT L (134 £
BRA/ B RS ES 0 A E LA IS IR BNERNRISEHE R - SEBIE, Hhaks

. SREE

- R

UG

= ER

. BRI

» REBEE
FoBh T IRAVE R B P BN 2 B, 552 BT EOR AL A A A A B B 3L B 1L

FalE F a4k . www.unitypoint.org/madison/financial-assistance/ProviderListing % &l

53R D —RUINE £ & (AGB)

% 75 AGB, UPH - Meriter {1 26 C.F.R. 501(r)-4(b)(2) Rk A [ [H1EE | J7i2.
TEIEFE 712, UPH-Meriter i 3% A0 2 — £ 351445 Medicare 2 AR E A BT A FA
NFERME A A B S B FR LEER AR, DU e I8 L IR B A 7l 5 S A
HWERHBE .

SR, AGB F 4y b &rafe DB 2 fN B pe b B IR 1) & FH44%H, DU AGB. UPH -
Meriter EEFH A 0. HBHE, UPH — Meriter IjRF%H) AGB H 4Lt 4
33%.

F1

47 UPH - Meriter %5 B K i8Rk & 2 e O 4RI 2% $10,000, HI) AGB H 40 Hb 4y
33%, HIWEFFAABEEMA S EER, IR AR AT &A&HEE $3,300 1
KGRy 2 .

H UnityPoint Health — Meriter IR AGB Hrtb %y 33%, H RS ARE SR n #4581 i
KBS EA A B I 67% Fr40, TR & 55 10 B B 4 1 B8 A 75 S ATk AGB
[P 45H.
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